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The contents of this report relate only to the
matters which have come to our attention,
which we believe need to be reported to you
as part of our audit planning process. It is
not a comprehensive record of all the
relevant matters, which may be subject to
change, and in particular we cannot be held
responsible to you for reporting all of the
risks which may affect the entity or all
weaknesses in your internal controls. This
report has been prepared solely for your
benefit and should not be quoted in whole or
in part without our prior written consent. We
do not accept any responsibility for any loss
occasioned to any third party acting, or
refraining from acting on the basis of the
content of this report, as this report was not
prepared for, nor intended for, any other
purpose.

Grant Thornton UK LLP is a limited liability
partnership registered in England and Wales:
No.OC307742. Registered office: 30 Finsbury
Square, London, EC2A 1AG. A list of members is
available from our registered office. Grant
Thornton UK LLP is authorised and regulated
by the Financial Conduct Authority. Grant
Thornton UK LLP is a member firm of Grant
Thornton International Ltd (GTIL). GTIL and the
member firms are not a worldwide partnership.
Services are delivered by the member firms.
GTIL and its member firms are not agents of,
and do not obligate, one another and are not
liable for one another’s acts or omissions.
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Introduction & headlines

This paper provides the Joint Audit and Standards Committee with a report on progress in
delivering our responsibilities as your external auditors

The paper also includes a summary of emerging national issues and developments that may be relevant to you.

Members of the Joint Audit and Standards Committee can find further useful material on our website where we
have a section dedicated to our work in the public sector. Here you can download copies of our publications.

If you would like further information on any items in this briefing or would like to register with Grant Thornton to

receive regular email updates on issues that are of interest to you, please contact either your Engagement Lead
or Engagement Manager.

We continue to bring specialists to our update conversations where appropriate to share any learning from our
position as a leading audit supplier to the police sector.

You will also have access to our annual Chief Accountant Workshops and any other networking opportunities we
create for the various stakeholders.
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The auditor’s statutory responsibilities

Opinion on the audited body’s financial statements

Our work enables us to give an opinion as to whether the financial statements:

* give a true and fair view of the financial position of the audited body and its
expenditure and income; and
* have been prepared properly in accordance with the relevant accounting and

reporting framework as set out in legislation, applicable accounting standards and
other directions.

2020/21

We reported our detailed audit findings to the Committee in December 2021 and are
working with management to conclude the final queries. We will update the Committee on
progress during the meeting.

2021/22

Our 2021/22 audit planning will document our understanding of your key risks, your
control environment and inform our testing strategy. This will continue until we begin our
final accounts testing.

We will:

* continue to have regular discussions with management discussing issues identified in
previous audits, and emerging themes which are expected to impact on the current
audits;

* review meeting papers and the latest financial and operational performance reports
ensuring we understand your current challenges; and

* consider any reports from regulators regarding your operational effectiveness.
We currently expect to issue our joint audit plan summarising our approach to key risks on

the audit in March 2022. We will report any key findings from the planning and interim
audit visit in our progress reports to the Committee.

We will deliver our final accounts audits in from the Summer and summarise our work in
the Auditors’ Annual Report.

Work on value-for-money arrangements

Under the 2020 Audit Code of Practice, we are required to undertake sufficient work to
satisfy ourselves that the Police and Crime Commissioner and Chief Constable “has
made proper arrangements for securing economy, efficiency and effectivenessin their
use of resources.”

We reported our detailed 2020/21 findings to the December 2021 Committee and will issue
the final version of the report alongside our audit opinions.

Our 2021/22 initial risk assessment will build on our understanding of your arrangements,
taking into account any findings from previous work on value for money. We will report
our risk assessment to you via our joint audit plan, against the following reporting criteria:

* Financial sustainability: how the body plans and manages its resources to ensure it
can continue to deliver its services;

* Governance: how the body ensures that it makes informed decisions and properly
manages its risks; and

* Improving economy, efficiency and effectiveness: how the body uses information
about its costs and performance to improve the way it manages and delivers its
services.

We will keep our risk assessment under continuous review. Where appropriate, we will
update our risk assessment to reflect emerging risks or findings and report this to you. Our
final commentary in the Auditors’ Annual Report will include:

* asummary of our findings on any risks identified during our work;

* our judgements on the adequacy of the Police and Crime Commissioner and Chief
Constable’s arrangements for each of the three reporting criteria, as set out above;

* any recommendations made to managementas a result of our work; and

* a follow up of progress against any recommendations raised in previous audits.

© 2022 Grant Thornton UK LLP.
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The auditor’s statutory responsibilities

Other responsibilities Added value

We are required to give an opinion on whether: Grant Thornton has a large Public Sector practice and is a key supplier to the market. As

. . . . . . . . . a valued audit client, you will receive:
* otherinformation published together with the financial statements is consistent with

the financial statements. * an annual invitation to our free Chief Accountant Workshop. This will provide an
opportunity to work through new accounting standards or reporting requirements prior
to the year end pressure as well as networking with other Chief Accountants;

We are also required to: * the opportunity to access support from experienced technical colleagues. This means
you will be at the forefront of accounting developments. Through this relationship we
also ensure that communication works both ways and feed issues back from our
clients.;

* consider whether the Annual Governance Statement complies with relevant disclosure
requirements and whetherit is consistent with the information we are aware of from
our audit; and

+ examine and report on the consistency of ‘Whole of Government Accounts’ * insight from our regular meetings within the sector where we discuss emerging
consolidation schedules with the financial statements. developments. We will also raise any areas of concern that you have over policy,

procedure, or regulation with your regulators; and
We will complete this work as part of our financial statements visit. Work on 2020/21

Whole of GovernmentAccounts has still yet to be undertaken as the audit guidance and
Data Collection Tools have yet to be issued nationally.

* technical and sector updates for the Joint Audit and Standards Committee.

Other statutory duties

The Local Audit and Accountability Act 2014 (*the Act’) also requires us to:

* reportto you if we have applied any of the additional powers and duties ascribed to
us under the Act; and

* to certify the closure of the audits.

Our work to date has not required us to report any such matters to you.
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Sector Update

Policing services are rapidly changing. Increased
demand from the public and more complex
crimes require a continuing drive to achieve
greater efficiency in the delivery of police
services. Public expectations of the service
continue to rise in the wake of recent high-profile
incidents, and there is an increased drive for
greater collaboration between Forces and wider
blue-light services.

Our sector update provides you with an up to date summary
of emerging national issues and developments to support you.
We cover areas which may have an impact on your
organisation, the wider Police service and the public sector as

a whole. Links are provided to the detailed report/briefing to
allow you to delve further and find out more.

Our public sector team at Grant Thornton also undertake
research on service and technical issues. We will bring you the
latest research publications in this update. We also include
areas of potential interest to start conversations within the
organisation and with audit committee members, as well as
any accounting and regulatory updates.

© 2022 Grant Thornton UK LLP.
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* Insights from sector specialists

 Accounting and regulatory updates

More information can be found on our dedicated public sector and police sections on the
Grant Thornton website by clicking on the logos below:

Public Sector

Public


http://www.grantthornton.co.uk/industries/public-sector
http://www.grantthornton.co.uk/en/insights/?tags=police#filters

HMICFRS

Progress against recommendations issued in 2018/19
HMICFRS has published police forces’ progress against
recommendations for the first time. The recommendations
included in this first release are from the 2018/19 Integrated

PEEL Assessmentinspection reports.

The status of recommendations shown is a snapshot as at
19 October 2021.

This will be updated in batches throughout the year.

Progress can be found here.
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HMICFRS

Summary of consultation responses: Policing inspection
programme and framework 2021/22

HMICFRS have published the summary of consultation
responses to the policing inspection programme and

framework 2021/22.

The responses can be found here.
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https://www.justiceinspectorates.gov.uk/hmicfrs/police-forces/data/progress-recommendations/
https://www.justiceinspectorates.gov.uk/hmicfrs/publications/summary-consultation-responses-policing-inspection-programme-and-framework-2021-22/

Home Office

Police and local authorities given extra £23.5 million for safer streets

Police forces and local authorities across England and Wales, are to receive a share of £23.5 million to make public spaces safer for all through
projects to help women and girls feel safer on our streets as part of the government’s Safer Streets Fund.

Created with the objective of tackling local acquisitive crimes like car theft and burglary, the latest round of the Safer Streets Fund has a
particular emphasis on the safety of women and girls. The investment will go to police forces and local authorities across England and Wales as
well as the British Transport Police to spend in the 2021 to 2022 financial year.

Crimes which take place in public places such as sexual harassment disproportionately affect women. Recipients of funding have submitted bids
for innovative plans to increase the safety of public spaces, including projects which emphasise changing attitudes and behaviours in local
communities.

Since its inception, the government has committed £70 million to the Safer Streets Fund to support local areas across England and Wales to
introduce initiatives aimed at stopping offences happening in the first place.

Round two saw 50 projects across England and Wales awarded a total of £18.4 million to go towards measures proven to cut crime, including
simple changes to the design of streets such as locked gates around alleyways, increased street lighting and the installation of CCTV.

The full article can be found here.

Home Office
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/773083/CCS207_CCS1218246368-001_Police_Settlement_Web_Accessable.pdf
https://www.gov.uk/government/news/police-local-authoritiesgiven-extra-235m-for-safer-streets

Home Office

Over 11,000 police hired with more women than ever before

The Home Office have confirmed that more than half of the promised 20,000 additional police officers have now been recruited, with an
increasing number of women signing up to join forces across England and Wales.

An extra 11,053 officers have been hired across England and Wales as part of the Police Uplift Programme to help bring crime down and keep

neighbourhoods safer, meaning that the government is now 55% of the way to meeting its recruitment target of 20,000 additional officers by
March 2023.

Forces saw more women joining the ranks to tackle criminals and protect the public from harm between July and September 2021 - with female
officers accounting for 46% (1,451) of all new joiners during that time. And over the last year eight forces - Derbyshire, Lancashire, Greater
Manchester, Staffordshire, Sussex, Thames Valley, Kent and Suffolk - have hired more women than men. This means more officers on the streets
bringing down drugs gangs, bearing down on violent crime and tackling anti-social behaviour.

There are also more Black, Asian and minority ethnic officers employed across forces than at any other time in the country’s history, now making
up 7.9% (10,690) of all officers.

The full article can be found here.

Home Office
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