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Equal Opportunities

The OPCC is an equal opportunities employer and is determined to ensure that:

· the workforce reflects the diverse society which it serves and that the working environment is free from any form of discrimination, victimisation or harassment;

· no job applicant or employee is treated more or less favourably on the grounds of sex, gender reassignment, sexual orientation, age, marital status, pregnancy and maternity, race, colour, nationality, ethnic or national origins, religion or belief or disability.  This is subject to the Police Service engaging in a positive action scheme which intends to overcome or minimise a person's disadvantage; and

· no job applicant or employee is disadvantaged by a provision, criterion or practice which cannot be shown to be a proportionate means of achieving a legitimate aim.

The information on this form is for monitoring purposes only and will not be made available to those assessing your application, or affect your application in any way.  Please note that information disclosed for diversity monitoring purposes may be used by the OPCC when publishing reports in accordance with the public sector equality duty, no one however, will be identified personally.

This information forms no part of the recruitment process.  It will be detached from your application on receipt.
	Age
 FORMCHECKBOX 
 18-25
 FORMCHECKBOX 
 26-40
 FORMCHECKBOX 
 41-55
 FORMCHECKBOX 
 Over 55

	Sex
 FORMCHECKBOX 
 Female
 FORMCHECKBOX 
 Male

	Disability*
 FORMCHECKBOX 
 Yes
 FORMCHECKBOX 
 No

	Race

	White

	 FORMCHECKBOX 
 British
 FORMCHECKBOX 
 Irish

	 FORMCHECKBOX 
 Any other White background

	Mixed

	 FORMCHECKBOX 
 White & Asian
 FORMCHECKBOX 
 White & Black Caribbean

	 FORMCHECKBOX 
 White & Black African
 FORMCHECKBOX 
 Any other Mixed background

	Asian or Asian British

	 FORMCHECKBOX 
 Bangladeshi
 FORMCHECKBOX 
 Pakistani

	 FORMCHECKBOX 
 Indian
 FORMCHECKBOX 
 Any other Asian background

	Black or Black British

	 FORMCHECKBOX 
 African
 FORMCHECKBOX 
 Caribbean

	 FORMCHECKBOX 
 Any other Black background

	Chinese or other ethnic group

	 FORMCHECKBOX 
 Chinese
 FORMCHECKBOX 
 Prefer not to say

	 FORMCHECKBOX 
 Any other (please state:      )




	Gender REASSIGNMENT

	 FORMCHECKBOX 
 Transsexual
	 FORMCHECKBOX 
 Prefer not to say

	Marital status

	 FORMCHECKBOX 
 Civil partnership
	 FORMCHECKBOX 
 Separated

	 FORMCHECKBOX 
 Cohabiting/partnered
	 FORMCHECKBOX 
 Single

	 FORMCHECKBOX 
 Divorced
	 FORMCHECKBOX 
 Widowed

	 FORMCHECKBOX 
 Married
	 FORMCHECKBOX 
 Prefer not to say

	Sexual orientation

	 FORMCHECKBOX 
 Bisexual
	 FORMCHECKBOX 
 Heterosexual

	 FORMCHECKBOX 
 Gay/Lesbian
	 FORMCHECKBOX 
 Prefer not to say

	Religion and Belief

	 FORMCHECKBOX 
 Buddhist
	 FORMCHECKBOX 
 Muslim

	 FORMCHECKBOX 
 Christian
	 FORMCHECKBOX 
 Sikh

	 FORMCHECKBOX 
 Hindu
	 FORMCHECKBOX 
 None

	 FORMCHECKBOX 
 Jewish
	 FORMCHECKBOX 
 Prefer not to say

	Other  FORMCHECKBOX 
 (please state):      

	Pregnancy and Maternity

	Are you pregnant or have you given birth in
the last 26 weeks?
Yes / No


	*
Under the Equality Act 2010 a person is defined as disabled if they have (or have recovered from) a physical or mental impairment and the impairment has a substantial and long-term adverse effect on the person's ability to carry out normal day-to-day activities.
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	Switchboard:  0300 333 3000

www.westmercia.police.uk
	[image: image4.png]HE DIFFERENCE

KING T

B

= Il

ING

T

C

G - PROTE

ERVIN

8






	PROTECT - PERSONAL


PROTECT - PERSONAL

[image: image3.png][image: image4.png]